The Govemment of the Sultanite of Oman recognizes that buman developinent, defined
by UNDF as the expangion of peopls’s choiees is achievable when the people have access ko
services, commodities and Knowledse,

Based on this, social and economic changes have taken place that have led to the
inprovements in the quality of life and standards of living which was noted by the Human
Bevelopment Report of 19597, Adgo progress hias been made in closing the gaps batwesn rural

and nrban areas, men and wotnen, human reésources and the labour regquirements of the socio-
econenilc structures of the country,

The present report prasents and measures advancoments achieved by Omani women
singe 1995 in aecordancs with the objectives of FWUW, The main focus of the analkytical
material whihe the report conlains concentrated en four different areas;

1) General Trends to achicve cquality betwesn men and wotsen in arcas such as
educalion, health and cmployment (from 1995 1o present).

2} Financial and institulional measurcs adopted to realize equality betwesn men and
womet and in brideing the gender gap.

2} Achisvomcnts which have been reached jn implementing the critical areas of congermn
of the Beijing Platform for Action as a vesult ¢f integprting gender fssues into the
development plins and progranmes.

4} Recommicnded operational measures which will enhanes in (he advancement of
COrmang women in light of globalization.

Chapter I

Challenges facing the Omani women in empowering them in participating in economic
and social hife.

The tradifional perception of women which narcows their 1ols fo the reproductive and
familizl rele which is an inherited perception
lack of lmowledge by women of their Shariz and legal dghis

Insufficiency of support services for women such 45 day ¢are cenlers, vocstional training,
infoermation on labour macket reguirenient or on credit,
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policies and mechanisms that bave been adopled for the advancement of Omani women

Eradication of poverty among women throwgh productive progranmes
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INSTITUTIONAL AND FINANCIAL MEASERES

The methods that arc presently esed in disteibuting the General budget over the differest
seclors do not allew monitoring the general or specific expendimres for programmes for the
advancement of wornen nor can they provide a percentage of expenditure , therefore, it is not
possible to find 2 trend in expenditors proportion since 1995, However, it can be said that there
15 an increase in expenditure for programmes and projects for women through other indicators
wiich demonstrate clear achievement in areas such as edusation, compating of ititeracy, public
health, teproductive health and cultural awareness, Presently the Ministoy of National Bconoty
15 working al disscminating data by Gender and providing this information to those responsible

Far alpcation of general rezources that arc specific for the advancernent of women.

Along with this, trairng is ongoing for personnel in both the public and private sector in
datz pracessing according o genderconsepts and issnes.

[natituliong Measures:

Iz defined as the laws, legisiations decigions and administrative direstives that govemns
{he practicat ativities within any adminizgtrative structitre tn any governmental institation. That
also applies to the external reations of such instiions and erganizafions. The Institational
mechanisms iz one of the twelve areas of the PFA which had becn given priority according to
para 196. Bsad on that this part gives importanes to highlight goals and problems related to the
ingtutional struciires in the adminsimtion of women affairs. In additionit identifies mechanisms
and Instiutional stroctures which (hat stats bags csablished before and after 1595 which are
targeted towrords strenathening the statns of women in the Omani ssociety.




WOMEN AND THE ECONONMY

Maliotal abaech

l.
2,

b

o

Increase the participation of national work foree in gencral and women in particulat,
Increase the participation of women through ensuring equal epporfunity in education,
equal wages and work bencfits,

Providing assisiance to women to underake productive projects.

Menitworing the necds of the labor market so a= 1o identify availabls opportunities for
smplovement and making this information available through a dalabase,

The provision of support scrvices for working women such a5 expansion of day care
centers in both private and public institutions.

Faminization of oceupatiens (hat women can do such as teachmg at the basic leyel,
Steengthening the cooperation and eoordination betweeen the Govertiment and the public
setior and the women orgamzations in order to provide support (0 these NG00z,

Eaise the lning standard of poor families.

{7vc duc attention te fraining of national work fores,

Poligics and ngoclanisme:

1.

3.

To develop the basic education and to expand and cnsurc cgual opportunities in education
Raize the awareness of wormen about theie pole,

Provizion information and data for proper planning purposes theough regularly updated
database,

Esfablizh data base on women and children for planning pumeses and establishing
PTOSTHTIINES.

Expanding the women volunteer work both in numbeis and peographic coverage and
providing it with the necessary financizl and technical support because it is important 1o
backstop govemment development effprts.

Acluavernants:

1

Adopting the proper medasures 1o increase the number of women at the varous levels has
led £o an increase in the number of women who are employed and it is cxpeoted that move
women will enter the workforee during the coming [ew years, Increase in the mtc of
econoinic participation of women from 6.7 in 1993 to 1002 in 1997, and increase of
employment of women in the public sector frem 20% 1o 1995 1o 24% in 1997,

About 57% who are wotking are in the ags group of 20z and 73% work In the public
scelar,

Brctors:
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In agriculture, the participation of women increased fiom 6.1 B 1993 10 11.4 in 1996,
In industry, from 20.9 to 26.4 and services sector, from .9 to 9.7 for the same years.

Ohstacles:

1.

b2

1.

a.
9.

The role that the family and some teachers and educational institutions play in fonming 2
negative self perception. Therefore what iz needed 15 to develop positive perception
about women and their abilities to contrfbute o national development.

The preference given to men over women i some crployment even if she is fully
gqualificd, Also profercnce is given to the expatriates (o Qmand women due to differences
in wages or benefits,

Most of the private sector institutions are concentrated in the Muscat provinee which doeg
not #llow many women to be emploved. Alzo, these instituticns do not provide social
setviges for women,

In the industrial sectors there are tio services for the children of the wonten workars and
ne health services for both men and women,

The msnfficiency of occupational coungelling whether in the General Education or at the
University which hindars the Omani women the occupation which is appropriate for theiy
qualifications. hMany lamale secondary sehool gradustes register in Colleges of
Education or Medicine becavse such areas are... -

The belicf armong some nren that women compete againgt them io the labor macket which
15 aganst the concept of coraplementarity between them and the best invesiment iz
himan resdurces,

The national inclhination of woren to work is limited number of ocoupations such as
clenical, teaching and medical area

The responsibility of the women within the context of her faraily.

bfany women prefar not to work after marriape

Fulure Actions:

The Sultan 15 prosently in the process of developing modem programmes that intepduge

technology, new Imowledge, netwr skills especially in the industrial sector. Also, there iz 4 need |
1o develop the technical skills of the local pepulation s6 a8 to allow mobility ameng the
produsiion seetors, Willun 118 context thers is a need to prepare and train women go they can
hawve now opporiunities thoough:

1.

Adopting an educational academic programme that provides General Science Bducation
as well as applicd skills,

Introducing the educational system that would allow on the job traiming and which
require Iinks bebween the cdusational institutions and the econorte sectors.
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3. Adopting special programntes open to young girls, after the compulsory education phase.

WOMEN AND THE ECONOMY
Future Actiong:

A. Tu ehminate the social obstables and values that hinder women's employment and to iﬂcntif}r
the positions and ceoulations in which women can be emploved.

B Adopt plans for employments of graduates in varigus sectors

C. Aglivate networks of eominmnication and enordizntion between educational ahd traning
inglitwhons and cmployment instifutions

[}, Eslablish specialized employment units centrally and in the provinces for women to divect
WO 1o apprepnate coployment opporienities

E. To activate women NGOs zo that they can promote awareness on employment for women
andl provide mformation to women on banks and similar institutions as well as support them with
aqUipInent, abe.

F. Fagilitate acgeess of women (o soft loans and credits through applying pressure on banks to
eslablish speciabized deparfment for small business credit

G. Mobilize local resources as well as foreign capital to finance projects for wromen.
H. Activate the role of momen NGOs 1o adopt long-term plans for the advancement of women,

L. Develop Centre for Fechnical and Yocational Traineng 50 that they can provide training for
young girls.




BECISION-MAKING
Oibiectivas:

1. To identify a proactive rele for wemen in the decision- making process,
2 To expand the consultative cirgles around the decision making process.

Jivios. of mechani

1. Teo frain on a continuovs bagis members of women NGOs on nogotiation skills,
parhamecnisry procedwes, constructive digenssions.

2, Establish a database on issues relevant to women for uge in guiding the decision making

in matters (hat affect women or families and different population groups.

Incredsmg fhe nurber of women in leadership positions at all govermments! fevels,

4 Increasing the ratin of women in the bwo Couneils, the Shura and the State Councils.

Ll

Prozress achiewved:
1. Women arc now represented in the two Covneils, The fivst time that the Omand woemen
were aflowed to be nomminated for the Shuts Counei was i 1992, Two women were

elected and they represent the Museat Provinss, Also, the women membership in the
State Connetl inereased in 1997 and there are now 4 women out of 41 metnbers.

Decigion-making:
2. Wormnen in Teadership positiong

There were 3 depety ministers in 1998 in the Mationat Econemy, Social Affuirs, Labor
anel Yocational Traiming and the Ministoy of Education,

Also, women werc appointed a3 advisers in various ministries and one ag an expert, Also,
there were 7 Ditector Generals, 22 direclots in govemment offices.

Wromen in the Poblic E":'.e-c_gx

Belween 1935 and 1998, the participation of women in the public seetor ingreazed from §.3% to
23%. While during the same period, the ratio of participation of men in the poblic sector
decreased beoanse of laws allowing carly retirement.

Twenly-two percent of the civil servants in 1997 were women working in the following sectors:
hozslihy, eelucation, hagher eduecation, social aflairs, 1abor atd socations] tmining. The grcatcst
tabnbers ave In higher education apd heaith which reached 68% of the otal employed I 1997,
There are almest ne women in the ofiices of the Counedl of Ministers and 1n the Couneil of Civil
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Scrvanis, Most of the workers are between 20-35 years old,

Waonen in the Private Secior

Wornen ar¢ working in private sector occupations that reguire applicd technical and eledeal skills
a8 well as services. The Qinand women ate alss invelved in business.

Womenr Voluntaers in the Sacial Seclor

Women NGOs ave monivered by the Department for Cultural Women NGOs in the Ministry of
Social Affaira. There is always encouragement to establish women MGOs beanse itiz a

wechanism that allows women to pacticipate in decizion maling and to be involved in
comeaumty work.

In 1998, thers wore 23 sach women orpanizations and those igeated i the provinees are
considered main social instiwtions through which govemnental service are linked to the people.
Alzo thirough these organizations, women provide an indireet input into decision-making
procesca. These organizations have focused on three areas of concem that arc part of PIA:

1. Poverdy reduction

2. Participatton of women in decigion-making
3. Women in the fanily

Future Actions

Omand women's patticipatton in the WG0s indivect participation, Therelors allow women to

ereater participate action should be taken:

1. Ensurethal there arc opporfumties for more wonen to participate in the decision-making at
the laval of sormrmumily.

2. Lnsure the training of women in technical and managerial programmes so that they can
mzlee their degision in a more informed manner.

3. Ensure proper opportunities for womnten in the planning aspeels of somsnounity projects and
links to centraf structures.




HEALTH

The obiectives afthe Humay Development Plan in the ares of wompen and children:

1. Providing primeary health services for all population

2. Degreazing mifant mortality, child and maternal mortality

3. Vaccinating all children under § against the six childhood discases as well 2z hepatitis

4. Increaging the number of deliveries in hospitals and mothers child conters

% Increasing the percentage of craployment of support meadical services porsonne),

6. Integrating mether ¢hildhood services within pimary health gervices

1. Providing pre and post natal health ¢are for mother and ensuring child spacing so 38 to
rezluce infant and matemal martality

§.  Eneouraging pre-marfal healih examination and inereasing the number of centers that
provide such services

9. Giving due atfention to awareness campalgms

10, Dreveloping and framing national male and fermale personnel in all health servdces

11, Working to Increasc the participation of communities (in providing health services)

Policics and measures in the area of health:

1.

To complete implementation of primvary health programumes ncluding the provision of
prevenlive heglth care and ensuring the allocation of governenental rssources for these

PIOSTaIInCE.

Developing national capacities

Increasing the size of graduates in the varicus professions and ensunng self-reliance in
meeting new needs.

Ensuring access of the population 1o pomary health care and providing other services in
accordance to availabie resources

Increasing the participation of nationals and the expalnatcs in bearing sowe of the cost of
curative health services with the objective of increasing healih services in general.
sirengtheming the role of the private sector in the arga of health services throough:

a} providing soft loans for the construction of hingpitals, private ¢linics and laboratories.
bl  Outsourcing some of the bealth services 1o the private seetor

Achieyements:

Lstablishment of Sultan Qaboos University in 1986 in order to provide the national human
resources in different specialization sech as medicine and science, ete.

E=stablishment of 14 instifutes linked to Mintsicy of Health, 11 of which are devoted for
preparing female nurses and the remainingdevoted to mesting ofher needs such as
physeberapy health educklion, pulnkion, assistance in the area of pharmacy, public health,
general administration and dentistey.

Support groups have been established for health zervices including community
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particijation, :

4. Establishing volunteer proups to assist health personnel.

5. A Birth epacing progremme was established which provides counselling and choics
contraceptive methods with emphasie on the vole of the man in birth spacing decisions.

6. A TProgramme to support mother and child care wag establishment in 1987 band has bean
cxpanded racently to provides reproductive health care for wormen,

7. Bome communitics are provided with health services by the Ministries of Defense, Oman
police and the Company for Omani Ol

£, The private gector has undecrfakeb a amall role in providing health services under the
supervision of the Ministry of Health,

8. All hospitals provide pomary and proventive Leatth care

10.. Health ccnters now previde $6% of the health nocds of the comntry.

Ind C

There are mors fomale graduates than mate of the 14 centers of the Ministry of Health

| 157 women versus 345

T 1997, 437 gradnated from fhe nursing inslilute éand women double the men. 117 men
and 320 women, Out of thess, 20 of them to specialized § men and 12 wermen

There are 2500 female volunfecrs in the health sector

Thete iz an expansion in the birth spacing programmes in 1997, £9% of those whe were in
the programme wers Cmani womer.

[nfant raortality decreascd from 23 per 1000 births in 1994 to 15 per 1000 in 19098
bdaternal mortality has Jecrcased from 27 to 185 during the same years

Pre- and post-natal cars covers 96 % of women who are pregnant, 92 have delivered in
hospitals. Abortion has decreased to 12.7 to 1000 women ages 15-49,

Decrease in childran with malmubrtion 18 in 1998
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WOMEN AND THE ENVIRONMENT

There was a nattonal seminar hebd in Museat in 19%4t0 examine the role of women in protesting
ihe cnvironment and it made many recommendations for inglusion in development plan
1nckuding:

- 1increasing the opportunities in education and iraining in areas related fo environmental
prokoction '

~  increasing women's patticipation in decision-making related to environmentd,

- establishing a Committes for Women representing different sectors under the supervision
of the Miniztry of Regional Municipalities and Environment in order to deal with all issucs
related to women and the enviromment,

Procress:

- Thers are now 54 volunteer zroups for environmental awareness tn which the Oman
wormen paricipate extengively.

- Inorder to encourage women to implement environmentally-friendly projects, a number of
VWOISH WelE Ziven permission o cstablish ins.. . Institutions of Envirgnmental imponance
during the perind 1995-1997 such as freozing and packaging fish, carpentry, production of
plant outs and production of plastics.

- Twenty-one women worc frained on envirommental skills.

- Provide information on environment, the proper use of communities and products.

- Athirtcen women were appointed in managerial and technical pasts of the Ministry of
Pegional Municipalitics and Environment during the period 1995-1988,

Cibetacles:

A maor obstacle is the abeence of darsbhase and information on Women @nd Environroent Hat
eould provide mbermation on representation of woren in social servdices as i relates to her
participation in the use of natural resources, Due to the abscnes of the data and information, it is
difficult to caloulate indicators to measurs the contribution of wormen to environmentalwell-
being cspecially those aspects related to quality of Tife.
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WOMMEN AND MEDIA:

Eroarcss:
Some of the progress was reflected in.documentary progranyenes about women showing their

development and advancement and emphasis on the importance of political participation.
These included:

Fadio programmes, weekly T.Y. programmes dfor wornen available since 1994, special
pages in newpapers that highlight activities underiaken by Omani wosmen. In addision
developmental drama in both T.V, and Radio fo show the changing role of wormen

Emplovanent and the Medin:

. Men and women have ensured nghis to the samc wages, benefits, and responsibilitics and
rights singe 1945,

«  Alsoe, higher level appointments have been made such as General Divector of the radio
station and Chief of Personnel
In the media, the emphasts is given to hightighting on the role of women

- Allthe cleclion processcs now encourage women (o participate in the local NGO or in He
Shura Councll. Oman is the only GCC country that has a woman in the Shura Council

- Media and nural women and Bodwan: hMedia services foous on women in rural areae as well
fs i L remote arcas.

- The media 4130 trics to raise the awrareness of these women and the comnnity regarding
four things:
1)  the proper raising and sacialization of children
b} to highlight the impartance of the Shura Couneil
c} To give attenfion to the participation with men - employment
d} to mebilize public apinion against viclenes against womén
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GIRL CHILT:

Promaating beligve in the right of the chld, based on all religions, Tsiamic and Intemalional and
Matiotal legizlation, which call for elimination of discrimination azaingt the girl child, the 5,
Omean ratified the Convention on the Rights of the Child by Sultani decree no. 96/54. In Qctober
1997, another decres was 1ssus no. #7771 to reorganize the Mational Commiftes for Childhood to
be headed by the Mintstar of Jocial Afairs, Labour and Voluatacy Training with membership of
all minigtries concerned. The role of this national committee iz to adopt comprahiensive policies
and monitor thele implementation and ensure coordination ameng ministres.

Progress in ihes Sivation of the Giel Child:

- Iporderta fonnmulate programmes, a datalrase {s estallished in order to provide profile of
the gicl-child,

2. Also with the help of UNICEFT, the Ministry of Social Affaivs conducted a series of training
workshops o,

a)

Train traincez who witl bo responsible (o merease awaraness about the Cotvention of
the Child

B]  Train media perzonnel

¢} Provide workshops for the senior officiale of the relevant niniskies as well as related
ones ingluding health, educatton, social affairs, Islamic Affatrs, Justice, Police,
Information and Foreign Affairs.

d) Provide Workhops for scouls to inake them aware of the rights of the child.

£l Convens 3 conforenes among childesn in Muscat to simplify the congepts of the
Cenvenbion,

fi  lssuing a now Porsomal Statuz Law that supulates 13 as the minbmom age for marriags
for gitls and also stipulates her consent,

#]  The mate of drepout of girls in the Intermediate ot Secondary levels have decreased
betweon 1994 and 1997 which indicates that more girls are completing their edoeation
and not marrying early. _

I TFhe noticeable improveinent in the gencral health of ¢hildren in secordanes o vanous
indicators.

i) Increase in the number of “development homes of the vural chuldeen™ and in the
nunber of registered children houszes (6 months to 3 years)

i1 Inersase in pre-zehoo] education which indicates that women are cocouraging thaer |
zirls to go to school and women to be cmployed

k) The increasc in the number of pre-scheol centers in the varigus NGOs

Mo obstacles ars mentioned.

Fo filure actions e meattioned.
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Maticnal workshops on advanced statistical techniqees on gender and ensuring the
participation of producers and vzers of such statistics.

Promoting the external tfraining of social statisties on Gender Statistics

Devclopmpent and distributon of educational and information materials such as
publications on statistical profiles of men and women in Qman, nesvsletters on economic
and social development of gemder in public and private sectors and NGOz

Development of naional database with gender dizageresation

Promoting cooperation wilk international organizations such a3 BRCWA in the area od
prode statistics.
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Human Rights

Fersonal States Law Sultan’s Dagree Mo, 32/97, It has six Chapters, 282 Articles that
régutales Bamily relations, marriage, divores, custody and ofher related matters, It was based on
Islarmie Shéria. Ot of the 282 arvicles, 127 regulate matters related to engagerment, marriage,

divaree and eustody, These articles gave women privileees in addition to what the Sharia has
slipnlated. .

2.

The law zave the wonen the vight to broak an engagement to reguest & divorce.
It gives the women the right to manage her dowry a5 she pleasee,

The law stipulates that the wifc has the right to family name, 1o have total conteo] over
her private wealth, and that the busband cannet causs baem both moraliy and
materially.

He canmet force her (o live with anather wife without her consent and she has the right
1o demand a scparate home should she expenenec any harm.

Ooand woinen in Museat got the tight to vote in 1994, and in 1997 all Omani wormen
got the right (o vole,

it iz expected that the ...... of women in the legal avep wit] increase besause in 1997 the
Cnllege of Law and Sharia was established and women have the right to enrol in the
University,



