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Item 3 (e) of the pro叫sional agenda·
Follow-up to the Fourth Worfd Conference on Women a nd
阳 the twenty-thi rd specia ls目sian of the General Assem bly,
四由I叫 "Women 四00: gender 呵uality， de"'clopment and
peace for. the twen ty-firs t century": gender mainstrea ming,
situations and prog l'"ammatic matters

Proposed strategic framework for the period 2012-2013:
subprogrammc 2, Gender issues and advancement of

women , of programme 7 , E conomic and social affairs

Note by the Secretary-General

The present notc by the Secretary-Genera l contains the biennial programme
plan of the proposed .strategic framework for the period 20 12-2013 for
subprogramme 2, Gender issues and advancement of women, of programme 7,
Economic and social affairs. The Comm ission is invited to review the plan and
provide its comments thereon. The proposed biennial programme plan, modified as
appropr iate, will be submitted to the Committee for Programme and Coordination at
its fift ieth sess ion. Its recommendat ions thereon will be transmitted to the General
Assembly at its sixty· fifth session, when it will cons ide r the proposed strategic
framework for the period 2012-20 13
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Subprog r amme 2
G ender is sues and advancement of w o m e n

Objectiv e ofthe Organization : To st rengthen the ach ieverηent of gend er equality and
advancem ent ofwomen, including women's full enjoyment oftheir human rights

Exp ected accomplishments of the Secr etariat Indicators of achievement

(a) Advancements in gender equality and
elimination of gender-based discrimination
through support to and promotion of the fuJI and
effective implementation ofthe Beijing Platform
for Action , the outcomes ofthe twenty~third

special sess ion ofthe General Assembly, and the
2005 World Summit and the Convent ion on the
Elimination ofAll Forms ofDis町lmmalton

against Women

(b) Enhanced capacity ofthe Commission on
the Status of 飞Nomen to fulfil its mandates,
including the promotion of gender
mainstreaming in all politica l, economic and
social spheres

(c) lncre臼ed capacity ofUnited Nat ions
system entities to mainstream gender
perspectives and to undertak e targeted measures
to empower women in policies and programmes
ofthe United Nat ions system
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(a) (i) Increased number of statements by
Member States and regional groups on
actions taken at the national and regional
levels to implement the Beijing Platform
for Action, the outcomes of the twenty -third
special session and the 2005 、Norld Summit
and the Convention on the Elimination of
All Forms ofDiscrimination against
Women

(ii) Increased num ber of visits to and
page views ofthe webs ite ofthe Division
for the Advancement of Women, reflecting
an increased demand for documentation and
publications on gend er equality

(b) 0) Increased prop。 口ion ofresolutions of
the funct ional commission卤ofthe

Econom ic and Social Counc il that
incorporate a gender perspective

(ii) Increased number ofrepresentativcs
of non-governm enta l organi zatio ns that
participate in the work ofthe Commission
on the Status of Women

(c) Increased number ofactions take泪 by

United Nations ent itie s to improve gender
balance and incorporate gender perspe口lves m
their policies, programmes and proje cts

(d) Increased number ofUnited Nations entity ­
specifi c policies and action plans developed
with the suppo口ofthe Offic e ofthe Spec ial
Adv iser on Gender Is川sues and Advancement of
飞Nomen on the implementation ofresolutions
and decisions on gender issues, including on
women and armed confl ict
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Strategy

The Office of the Special Adviser on Gender Issues and Advancement of
Women and the Division for the Advancement of Women are responsible for the
subprogramme. The strategy will include

(a) Promoting commitm ents and actions of Member States and
intergovernm ental bodies for the full and eft巳cti ve implementat ion of mandates
relating to gender equality and the mainsueaming of gender perspectives, especi ally
those emanat ing from the 2005 World Summit, the United Nations Mill ennium
Declaration, the Fourth World Conference on Women, the outcome of the twenty
th ird special session of the General Assembly and other resolutions and decis ions ,
such as Economic and Socia l Council agreed conclusions 199712 and Security
Coun ci l resolution 1325 (2000), as well as obliga~ions under the Convent ion on the
Elimination of Al l Forms ofDiscrimination against Women;

(b) Promoting understanding of emerging issues on gender equality and the
advancement o f women through research, analysis and provision of evidence·based
policy options, monitoring of implemen tation and enhanced disseminat ion of
intergovernmental recommendations and outcomes;

(c) Enhancing effective functioning of intergovernm ental bodi es, incl uding
the Commission on the Status of Womcn, through relevant research and analy sis,
innovative proposa ls for strengthening methods of work and faαlitating the
involvement of civil society in inte rgovernmental processes;

(d ) Providing technical advisory servic白， u阳n request, at the regional and
national levels, aimed at capacity· bui ld ing in relation to the implementatio n of the
Beiji ng Platform for Action and the Conven tion on the Eliminat ion of All Fonns of
Discrimination again st Women and its Optional Protocol ;

(c) Promoting the use of the gender mainstreaming strategy in all policies
and programmes and intergovernmental processes, facilitating inter-agency
collaboration and monitoring the development ofpolicies, methodologies and t∞Is;

( f) Promoting the improvement of the status of women 、川th in the United
Nations system, incl uding by promoting and monitoring the achieveme nt of gender
balance and a gender·sen sitive work env iro
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